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      1. Background   

  

1.1 One of the priorities of Lakelands Academy is to strive to keep people from 
harm and the academy takes its responsibility for the health and safety of its 
employees, students and visitors very seriously.   
  

1.2 Research has shown that smoking kills not only those that smoke cigarettes 
but also those that breathe in the smoke. Action on Smoking and Health 
estimates that smoking in Shropshire costs society more than £68.7 million 
every year, including the estimated output loss from smoking related illness 
and deaths, the cost to the NHS and from smoking related fires in the home.   

  

1.3 Smoking has been prohibited by law in virtually all enclosed and substantially 
enclosed work and public places throughout the United Kingdom since July 
2007.   

  

1.4 The use of electronic cigarettes is growing rapidly. These products are not 
currently regulated and therefore not required to meet any clear standards for 
safety, quality and efficiency. Reviews conducted by NICE (2013) indicate 
that there is no evidence on the long-term safety of e-cigarettes. There is also 
insufficient reliable evidence on the short-term safety of using or being 
exposed to e-cigarettes.   

  

1.5 Lakelands Academy therefore supports the position of the World Health 
Organisation in that until such time as given electronic nicotine delivery 
systems are deemed safe and effective and of acceptable quality by a 
competent national regulatory body. Consumers should be strongly advised 
not to use any of these products. It is recognised, however, that the use of e-
cigarettes is likely to be safer than smoking tobacco.  
  

1.6 Whilst being anxious to promote a healthy working environment Lakelands 
Academy recognises that smoking is addictive and is keen to support and 
assist employees in giving up.  
  

   

2. Relevant regulations   
  

2.1 Health Act 2006;   

2.2 The Smoke-free (Exemptions and Vehicles) Regulations 2007   
2.3 Health and Safety at Work Etc. Act 1974  
  

3. The Policy  

  

3.1 This policy has been developed to protect all employees, students and visitors 
from exposure to second-hand smoke and to assist compliance with the Health 
Act 2006.   
  

3.2 This Smoking Policy also applies to the use of e-cigarettes and water pipes. 
The use of e-cigarettes and water pipes on any part of the academy site is 
prohibited.   
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3.3 The policy does not include the use of licensed nicotine containing products 
(nicotine replacement therapy such as patches or gum) used as an aid to quitting 
smoking.  
  

3.4 This policy applies to all employees, students, contractors, visitors and 
members of the public while in our workplaces or in our vehicles. The policy also 
applies to employees of partner organisations who share our premises.   
  

3.5 Smoking is not permitted inside academy buildings.  
  

3.6 Smoking is not permitted in the grounds of the academy.   
  

3.7 The policy extends to school events held outside normal school hours.  
  

3.8 Staff are required to refrain from smoking in their own vehicles whilst on duty 
or when used on academy business and when carrying passengers on academy 
business. Staff and parent helpers are expected to refrain from smoking on all 
academy trips. Employees are reminded that it is an offence to smoke, or not to 
prevent smoking, in a private vehicle which is carrying children under the age of 
18.  
  

3.9 You are not permitted to smoke during working hours. ‘Working hours’ are 
defined as the official opening hours of the academy. It does not include official 
breaks. Unofficial smoking breaks are not allowed.  
  

3.10 Employees who wish to smoke in their own time must not be identifiable to 
the public as an employee or representative of Lakelands Academy.   
  

3.11 Lakelands Academy employees should present a healthy role model 
therefore should not smoke in the presence of students and service users, or 
purchase cigarettes or e-cigarettes on behalf of people below the legal age limit.   
  

4 Staff who make visits to student’s homes and third party premises  

  

Certain premises to which staff may make professional visits may not be directly 
covered by the provisions of the Health Act 2006. Nevertheless, the academy 
believes that staff should be protected when visiting students, parents and 
carers in their homes or other settings.    
  

Where a visit is pre-planned, staff who as part of their duties are required to visit 
students outside of school, should, where appropriate, advise the persons 
responsible for the premises of the academy’s No Smoking Policy.  

  

When making such arrangements, it is important to identify individuals who have 
a pre-existing condition that could be made worse by exposure to tobacco 
smoke, or who face additional risks. This includes pregnant women and those 
with asthma or other respiratory diseases. Individuals who have such conditions 
are at higher risk and particular care will be taken to prevent or minimise their 
exposure to tobacco smoke. 
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Staff will aim to contact those to be visited in order to arrange for a non-smoking 
area to be provided for the duration of the visit. Where this is not possible, a 
request will be made that there will be no smoking inside the premises or in the 
meeting area, for at least one hour before the visit takes place, and for the 
duration of the visit.   

  
In circumstances where it is not possible to make such arrangements in 
advance of a visit, staff should seek the advice of their line manager who will 
take all reasonable steps to protect them from exposure to second-hand smoke. 
The risk of entering premises where smoking is or may be taking place, needs 
to be weighed against the risk of not undertaking the visit.  

  

  

5. Breaking the conditions of this policy   
  

5.1 If you break any condition of this policy, normal disciplinary action will be 
taken. Support from the local Stop Smoking Service is available to those who 
want help to stop smoking.   
  

5.2 If any visitors to the academy premises break the conditions of this policy they 
will be asked to stop smoking, or to leave the premises.  
  

  

6. This policy   
  

6.1 Will be displayed in the academy staff room and will be available on the 
academy website.  
  

6.2 Will be communicated to all employees, visitors, contractors and external 
clients/ professionals.  
   

6.3 Will be referred to in job advertisements and job descriptions.   
  

6.4 Will be made available to all new employees during induction.   
  

  

7. Employee support   
  

7.1 For smokers wishing to quit, stop smoking services are available at a wide 
range of venues across Shropshire. You are four times more likely to stop 
smoking with the support of your local NHS Stop Smoking Service than trying to 
quit on your own. For further information on the service call Healthy Shropshire 
on 0345 678 9025 or visit www.healthyshropshire.co.uk or contact the 
confidential advisory service available to all staff to discuss, in complete 
confidence, work-related health issues. The telephone number is 01743 252833.  
  

For further details about advice and support, see Appendix A.  
  

  

  

http://www.healthyshropshire.co.uk/
http://www.healthyshropshire.co.uk/
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8. Review of policy  
   

8.1 The policy will be reviewed at regular intervals in conjunction with changes to 
legislation that may impact upon it. The policy will be reviewed no later than two 
years after its implementation.  
  

  

Appendix A: ‘Help to Quit’ - Suggested sources of support for staff and students  

  

Stop smoking services: This service is managed by Shropshire Community 

Health NHS Trust  

Help 2 Quit is a free NHS stop smoking service in Shropshire - you are four times 

more likely to quit with our help than if you attempt to stop smoking on your own. 

Help 2 Quit is available in almost all GP surgeries in Shropshire. Ask at your GP 

practice to see the Help 2 Quit Nurse.  

Help 2 Quit is also provided in many:  

• Pharmacies  

• Community venues  

• Hospitals  

• Selective supermarkets  

Help 2 Quit offers free advice, support and treatment to help you stop smoking. 

Prescription charges may apply. Specially trained Help 2 Quit advisers, including 

practice nurses, midwives, pharmacists and school nurses are available in venues 

across the county to help you to put your plan to stop smoking into action.  

Shropshire Community Health NHS Trust: Help2Quit – PDF document listing  

contact details for local GP surgeries and pharmacies   

https://www.shropscommunityhealth.nhs.uk/content/doclib/10162.pdf   

  

Healthy Shropshire: Simple advice on keeping yourself healthy - search ‘stop 

smoking’ http://www.healthyshropshire.co.uk/   

  

South Staffordshire and Shropshire Healthcare NHS Foundation Trust:  

Local directory of ‘stop smoking’ support services  

http://mentalhealth.sssft.nhs.uk/137-corporate-content/smoke-free/1081-

stopsmoking-services   

  

NHS Live Well: Stop smoking  

http://www.nhs.uk/livewell/smoking/Pages/stopsmokingnewhome.aspx   

  

  

British Heart Foundation  

https://www.bhf.org.uk/heart-health/risk-factors/smoking   

  

BBC World Service: A guide to giving up cigarettes (iPlayer Radio) 

http://www.bbc.co.uk/programmes/p037727n    

  

On the phone   

You can also call the NHS Smoking Helpline:  

 In England       0300 123 1044   

 In Wales     0800 085 2219  
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 In Scotland       0800 84 84 84   

 In Northern Ireland   0808 812 8008 

  

In person in your area  

Your doctor, practice nurse or pharmacist can give you advice on quitting and 

information on:  

•  joining a stop smoking clinic or stop smoking group,  

•  using nicotine replacement products, and   

•  taking medication to help you stop smoking. 

 

 


